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The reference cited above is from Part III: Faculty Leadership as found in the Dean's handbook, specifically the section titled Non-tenure Track Faculty.


This reference describes five types of non-tenure-track faculty positions, four of which are that of Instructor, Clinical Faculty, Visiting Professor, and Post-Doctoral Fellow.  


The fifth type of non-tenure-track position is called Research Faculty.  In the Dean's handbook, this position is described using four paragraphs, which will be discussed individually.  The first paragraph is the only one pertaining to the actual job description, and is also the one containing possible titles for a research faculty position.

Here is the first paragraph, where the job description, such as it is, is found at the very beginning and then also in the last sentence:

Faculty whose primary professional effort is devoted to research projects may be appointed to the rank of research professor, research associate professor, research assistant professor, or research instructor.  Appointments for research faculty positions are annual appointments that may be renewed.  Renewal of research faculty appointments is based upon availability of funding to support the position.  The research faculty member's department or academic unit may expect the research faculty member to participate in securing external funding to support the position.


I am sure the campus has had research professors, of one level or another, but I cannot find any evidence of anyone currently or recently having a position with the title of research instructor.  I believe one distinction may be that the research instructor should have more of a teaching load than a research professor, while less of a teaching load than a regular instructor.


In writing the job description, I would emphasize the role of institutional research as part of the position.  This refers to downloading information from the student information system, or obtaining it from other departments such as the Office of Institutional Research or the admissions office, and producing reports based on this data as needed by the department.  I don't know if it would be necessary to go as far as give this position the title of Institutional Research Instructor, but I guess that is one possible way to go.


However, I also believe the intent of the Dean's handbook description is that this position should involve active research in mathematics and its applications, and that the instructor, while not having to reapply for the position after three years, should be expected to, within that three year period, be able to obtain some kind of external funding to help support the position.  Otherwise, at that point the department would have to determine whether funding justifies continuing to renew the position on a yearly basis.


My attempt at a job description is appended to the end of this document, but first let's review the other three paragraphs as found in the Dean's handbook.


The second paragraph explains what rights and privileges pertain to a research faculty position as opposed to a tenure-track faculty position.  The second half of the paragraph explicitly deals with the possibility of a person in this position being promoted to another position, with the possibility that this would be in competition with tenured and tenure-track faculty.


The third paragraph is basically a reference to the Faculty Handbook, and requires no further comment, and I will make comments about the fourth paragraph after first presenting all three of the remaining three paragraphs from the Dean's handbook:

Research faculty appointments are not tenure-track positions; therefore, research faculty are not eligible for tenure.  Otherwise, research faculty appointments maintain essentially the same privileges and responsibilities as tenured and tenure-track faculty members.  Research faculty are eligible  for promotion under the same rules that apply to promotions for tenured and tenure-track faculty, except that advancement within the research ranks is to be based primarily on excellence in research performance.  All appointments and promotions to these ranks require the approval of the vice provost for research in addition to other required approvals.

Research faculty may not vote on matters relating to appointment, retention, tenure, or promotion; however, research faculty may serve as members of appointed faculty committees, subject to the policies and requirements of their individual colleges and departments.

If a research faculty member has been an employee of the University of Memphis for three or more years, they must be notified a year in advance should their position be terminated.


Actually, now that I look at the webpage again, there are quotation marks at the start of the first paragraph and the end of the third, which makes me think the first three paragraphs were quoted directly from the faculty handbook.  If so, that means there are two references for this position, the Deans' handbook and the Faculty Handbook.  And in fact I just checked, those paragraphs are indeed in the faculty handbook, which also describes two other non-tenure-track positions, that of Coordinator and that of Lecturer and Senior Lecturer.


When reading the final paragraph in the dean's handbook, I first thought this meant, during the first three years of the appointment the position could be terminated at any time, but then if it lasted three years the one-year notice would go into affect.  Although that is not what that paragraph says (because it doesn't apply to anyone who has already been employed for three years, for whom the one-year notice would automatically kick in), it still seems to me that three years would be a reasonable amount of time for the department to give the instructor to come up with some kind of external funding in order to continue the position.


Okay, so it's a position that has to be renewed each year, although the instructor does not have to keep reapplying for the position, and it's an position where the instructor is expected to maintain active research in order to keep the position, and yet never be allowed to expect tenure or really any kind of academic promotion.  It would, however, allow the instructor to apply for administrative positions, such as assistant to the dean, although there is no vice provost for research to grant approval.


So let's get to an attempt at a job description.

Advertised Title:  Research Instructor

Category: Full-Time Faculty

Department:  Mathematical Sciences

Position Summary:


The Department of Mathematical Sciences at the University of Memphis seeks to hire a non-tenure track Research Instructor in Mathematics beginning August 2015.  Successful candidates will demonstrate a record of active research in mathematics and its applications, and should also be familiar with institutional research, the ability to collect and disseminate data from the student information system and other resources as requested by the department.  Instructors have a teaching load consisting of general education courses, calculus and pre-calculus courses, or other courses as requested by the department.  Responsibilities include committee work, academic advising, participating in the undergraduate program, curriculum development, and university service such as assisting Registrar with New Student Orientation.  A successful candidate enjoys working with undergraduate students, as well as graduate students and faculty, in all areas of academic achievement.

Minimum Position Qualifications:  Ph.D. in Mathematics, or M.S. with research publication history.

Special Conditions:  This is a 12-month position which may be renewed as determined by the university.  If the faculty member has been an employee of the university for at least three years, then one year's notice will be given upon decision to terminate the position.  The department may expect the research faculty member to participate in securing external funding to support the position.

Hiring Range:  Commensurate with qualifications and experience.
